
[image: image1][image: image1]
06/28/2011 – An Overview of SSI and SSDI and Implications for Transition Planning 
06/28/2011 – An Overview of SSI and SSDI and Implications for Transition Planning 

An Overview of SSI and SSDI and Implications for Transition Planning
Event Date: June 28, 2011
Presenter: Ellen Condon
Facilitator: Norciva Shumpert
Overview 
Norciva Shumpert: Welcome, everyone. I'm with Marc Gold and Associates but I'm also the transition network coordinator for the Southeast TACE. I'm very excited to have all of you on the phone today. We're anticipating a very large audience for both listening live and then also for archiving. 
One of the most important things that many of us deal with in transition is the time period in life of youth that they begin to look at employment, and they think about employment, and then think about and consider their disability. Mana times, they receive benefits, and so, we as a group of professionals need to understand some of the issues that go behind the thinking in this. And so, we have got two webinars  the one in June and the one in July. We're very fortunate to have  we're very fortunate to have everyone here today to participate in these. Before I introduce our speaker, I'd like just once to go over the fact that you are a part of the Southeast TACE webinar. We are also a sponsored part of BBI, the Burton Blatt Institute out of Syracuse University. We are located in the southeast. In fact, we are a virtual staff all across the Gulf Coast area, and the sate southern states that make up our Southeast TACE. 
Again, I see and recognize many of your names that have been on many of the other webinars that we have been on, and I hope that you will find today's webinar of great value. I'm going to go ahead and move us to our first slide. And introduce Ellen Condon. 
Slide 1: An Overview of SSI and SSDI and Implications for Transition Planning
Ellen is a longtime friend of mine, and has worked with me and Marc Gold and Associates. She has been a project director of quite a few transition projects out of the University of Montana, the rural institute on Disabilities. Ellen is also a member of Marc Gold and Associates working with me and Michael Han and many others, Abbey cooper, as some of you mate have recognized the name. Ellen has been one of those folks who has  Ellen has been one looked at transition from all perspectives, looking at employment needs and educational needs and rehabilitation needs and working with various partners from the job centers to the developmental disability council to working with Medicaid. So, she has a well versed background. She is also knowledgeable about working with persons who you might consider the most significant disabilities. 
So, we asked Ellen to give us this presentation today so that we could begin to see the kind of young people that she might be working with and some of the unique issues that surround Social Security benefits and looking at each of the impact on transition planning that it's going to have. 
You won't get all of your answers today. There will be a second webinar that Ellen will be doing, and we'll have a chance to hear from her in both the June and the July webinar series for transition for us at Southeast TACE . I would encourage all of you to go ahead and get your pen and paper out when you have got questions. Be sure to write those down. You can either write them as we go and I'll try to collect those for Ellen at the end of the presentation. However, I would refrain from  I would ask you to refrain from asking any questions that might be very specific to a particular consumer that you are working with. 
There is hesitancy on my part when we start talking about anything that we get very specific, because it doesn't necessarily relate to everyone on the phone.. but we do have opportunities for individual discussion on that. You can contact me with some of those, and we'll be glad to work with you. To find some resolution in that. 
Before I turn it over to Ellen, let me check with my counterpart at Southeast TACE. I know the recording has started. Are we all okay? Callista. Are we all okay to begin started here? 
Callista: Yes. We are all set. We're we are waiting for Ellen to start speaking. 
Norciva: Well then let me turn it over to Ellen. I wanted to make sure that we have our captioner and everybody is all together. It sounds like we do. Again, Ellen Condon. Ellen, let me hand it over to you and I will collect questions. Thank you. 
Ellen: Thank you, Civa. Can you hear me okay? Like Civa said, today's session is going to be an overview of SSI and SSDI and the implications of those two Social Security benefits for transition planning. 
I have been at the Rural Institute on Disabilities in Montana, a little outside of the Southeast TACE but I have been here since '96 working on transition issues, and especially employment for students with the most significant impact of disability.
And I have always been really, really interested in Social Security work incentive. So, this twopart series, what I'm going to share with you is the basic information about SSI and SSDI. Some of thejust how employment and income impacts those benefit, and also how to wrap some of the discussion around those benefits and what you can do with them, and also, you know, how employment will impact them. How do have those conversations with families and youth and teachers as you're working in transition planning. 
This is going to be a basic overview of SSI and SSDI. So, if you have really tricky questions, I may have to table them and get back to you, because I'm fortunate enough to be mentored by some gurus in the field, Dave Hamas from Griffin Hamas, and Marcia Katz with the Rural Institute, who can give you a highly technical version of SSI and SSDI.
Slide 2: Today’s Agenda
But what I want to have you guys learn today is what's the difference between SSI, which is supplemental security income, and SSDI, which is Social Security. Disability Insurance. 
They are two Social Security benefits. Both come with health insurance. Both come with a monthly payment, but how they interact with income is drastically different. So, as you're working with students and talking with them about going to work, and earning wages, if families have questions or concerns, we need to make sure we're giving them the right information. So, by then I'd like to say  by the end, I'd like you to be able to distinguish between those two Social Security benefits. Also how to understand the impact of wages on SSI, again, the Supplemental Security Income, and also on Social Security Disability Insurance. 
Also, you know, I think some states are doing this better than others. I have been fortunate to be working with a group in Georgia recently who is doing pilot employment program, and for every student enrolled in the program, they will all have a Social Security benefits analysis. I think that is a wonderful resource, a wonderful strategy to incorporate into transition planning.
We have resources that are available in all states. I'm going to give you guys a  several websites, and several resources about where you can go for particular information about a family or young adult that you're working with, and also over the course of many years here at the Rural Institute, we have been developing a lot of resources for schools, for families, and for youth that I would recommend that you go visit our sites, and I'll actually take you there through the webinar and you are free to download anything you want and make copies of it, as long as it's identified as coming from the Rural Institute. 
Slide 3: Social Security and Transition
So, thinking about how Social Security plays a role in transition. Disability benefits such as Medicaid and SSI, in many states, that's the primary funder of developmental disability services. So, making sure families understand how to apply for SSI, who is eligible, how are you eligible for Medicaid insurance, if they're thinking about relying on accessing services through developmental disabilities and sometimes mental health services, those are funded by Medicaid. So, that's pretty critical information to understand how you're eligible for that. 
The other piece is that as we are talking to youth and families about their son or daughter going to work, many families are reliant on their Social Security financial benefits for living, for paying the rent forks paying for food, for paying for basic needs. It gets a little scary as they start thinking that going to work and earning a paycheck, even though it's a really good thing and really good quality of life thing, what about, you know, how is that going to impact their monthly income. That's very frightening for families who are subsisting on very little income. Which as you will see with SSI, that's who is eligible for SSI. 
Slide 4: Social Security and Transition (cont.)
Also, families have been getting a lot of misinformation about going to work, and earning wage, and what they can say versus what they can't save, and what you learn about both the Social Security programs is they both treat resources very differently. They both treat income differently. There's different numbers that you need to pay attention to. 
If you're already a little intimidated, don't be. It takes a few times of hearing about Social Security and Social Security work incentives to understand all of the ins and outs but there's some really nice resources and websites that you can refer to after this session that can help you longterm with families and in your own search for employment and counseling folks as they go to work. 
The really cool piece, and the reason that we have to go through all of the basic information first, is that there's several Social Security work incentive programs that enable people to try out work, or go to work, and keep their benefits. But also, the really neat work incentive that we're going to talk more about next time is the PASS plan, the plan for achieving selfsupport. With that work incentive, you are able to shelter money and save money for expenses, services, equipment, anything that will help you be more selfsupporting. 
So, for youths that are maybe exiting from school who may have access to voc rehab services but don't have longterm ongoing support services, the PASS plan itself may be able to pay for the timelimited job coaching service, or another piece to kind of bridge the gap between school and when the person's stable on the job and no longer needing more intensive support.
Slide 5: Why More Resources?
So that's why  it's critical to know about SSI and SSDI first. Because you know, why do we need more resources? Thinking about schools are providing services for employment, and vocational training, but not all students have adequate resources from schools to actually land in a job once they exit school. We don't always have the funds from adult services for students to make that transition really seamlessly. 
Several of the work incentives can bridge that gap. The other piece is that the work incent sometimes are more flexible, and more family and consumerdriven than some of the adult services. If somebody is using a PASS plan to pay for job coaching or transportation, they can choose who is going to provide those services. They don't have to go through an accredited agency. So, by learning about our Social Security benefits, as well as the possibility of work incentives, we can just increase options for people. We can be more creative in how we make that transition from school to employment seamless, and also more creative in how we pay for supports that people need to get a job, to get to work, and to maintain employment. 
Slide 6: Social Security
So, again, there's two programs for people with disabilities. They both offer cash assistance and medical coverage. SSI or Supplemental Security Income is funded by the General Revenue of Treasury. SSDI or Social Security Disability Insurance, is actually funded by workers themselves, or a provider of a dependent.
So, with SSDI, when we have our monthly  monthly or weekly or biweekly paychecks, there's something on our pay stubs that says FICA. We are paying into our own Social Security disability insurance. If we become disabled, and can't work, that's where our disability insurance would come from.
For youths with disability, many times they will get SSDI through a parent, if they are an adult child with a disability. 
Slide 7: “Disability”
So, disability is defined by Social Security as an inability to engage in substantial gainful activity by reason of any medically determined physical or mental impairment which can be expected to last at least 12 months or result in death. 
Slide 8: The Three Rules
What they mean by substantial gainful activity is in 2011, it's earning $1,000 a month or more. So, one of my gurus, Marcia Katz, who is here at the Rural Institute, she has three rules when dealing with Social Security. The first one is  save everything that you send to them. Copy everything. Because frequently, things get lost. It's a complicated system with lots of people working in the Social Security end. So caution families  don't send the only copy of medical information or pay stubs or whatever they're sending to Social Security. Make sure they have a copy. The other piece is, don't look for logic. Sometimes it doesn't make sense, but however, know the rules. 
Return to Slide 7: “Disability”
So, as far as disability goes, the definition of disability  the recipient paid into the insurance system, and then became disabled. This could be any one of us, and they're unemployed or unable to earn substantial gainful activity, which again in 2011 is defined as $1,000 a month, gross wages. Or if you are blind, $1640 a month. And again, this is the FICA in our pay stubs. 
Slide 9: SSDAC: Social Security for Disabled Adult Children
So, the first benefit that we're going to talk about is Social Security for disabled adult children, or it's also termed childhood disability benefits. So, this is the Social Security disability insurance. 
So, many of the youths that we work with may not be getting this particular benefit. They're more likely to have SSDI, which is Supplemental Security Income. 
With the SSDAC, the Social Security for disabled adult children, folks who are younger may start drawing this benefit on behalf of their parent because the parent retires, and they're getting their own Social Security check, or the parent's disabled, and is drawing disability insurance themselves, or they're deceased. 
So, sometimes families aren't aware which benefits they're getting. Those are some of the questions to ask as you're getting to know students and doing transition planning. And it would be a biological parent, and sometimes it could be stepparent or grandparent. 
The child has to be disabled before age 22, unmarried, or married to somebody else who is a Social Security benefits recipient, and they're dependent on the parent, because they're defined  they meet the definition of disabled, according to Social Security. So, again, that's not earning substantial gainful activity. 
Slide 10: Why It is Less Likely for Younger People to Receive SSDI
So, again while it's less likely, for some of the younger population, the students, to receive SSDI, many do. And whenever I go into schools, I stumble upon students who are getting this benefit, and the reason this is significant is that when you have both SSDI and SSI when you are concurrent recipients, that's when it's easiest and least risk to write a PASS Plan. That's the work incentive where you can generate money and save money to be able to pay for expenses to become more selfsupporting. 
I have found it's the most useful and powerful tool of all of the work incentives to promote transition to employment. I'm going to give you a lot more examples next time. The big piece is identify if somebody is getting Social Security benefit, which one they are. So, the first young man I ran into was in a high school in the Bitterroot. He was 19. The more I got to know him, I realized that his parents were both older, and his dad was retired. So, Rod was receiving Social Security Disability Insurance through his dad's account. As long as Rod isn't earning substantial gainful activity at the time he is eligible for this benefit from his dad, and he hasn't earned substantial gainful activity, then he's eligible. 
So, what that would mean is that if Rod's working  say he's a student. His dad starts collecting disability  not disability insurance  but he starts drawing his retirement benefits, if Rod's earning over $1,000 a month this year, he wouldn't be eligible through his dad's account. If he had earned $1,000 a month prior, he wouldn't be eligible for disability benefits through his dad's account. If you were getting SSI, he would still be getting it. 
So, another person, Charles, he receives  another student. So, again although it's not as likely that students will be receiving disability Insurance, it just depends on their unique situation. His mom wasn't working, and was drawing disability insurance based on an injury that she sustained working a couple of years prior. So, Charles is also getting Social Security Disability Insurance through his mom's account. As long as he's not earning substantial gainful activity. 
And also, this is another young woman I worked with in schools. At 16, we got to know her and we were looking at benefits and she was getting supplemental security income or SSI. And her dad died. Her biological dad died. She had no relationship with him. None of us knew that he existed, but Social Security knew that he died, because their Social Security numbers are linked. She starts getting survivors' benefits through her dad. Why this is significant is that Social Security Disability Insurance is unearned income, and it will decrease somebody's SSI check. That's not a bad thing, as you will learn. 
Slide 11: Social Security Disability Insurance (SSDI)
So some ways to help you determine if the check somebody's getting  because people call Social Security Disability Insurance and Supplemental Security Income, they call them both Social Security. Sometimes it's difficult to determine which benefit somebody is drawing which is another good reason for a benefits query or benefits analysis. Which any of you can do or any person receiving benefits can do through Social Security, and it's free. It's a free service. But it's critical to know which system  which disability system you're drawing money from. 
But DI usually comes on the 3rd or any other day of the month. The amount varies with the age of the person who has paid in, the number of people receiving on the account, and the previous income of the person who paid into the account. 
So, in Anne's case, her dad worked for 30 years. He was probably making about $50,000 a year. Her check was about $300 a month. For somebody else's dad who they're drawing on their account who had been making $120,000 a year, average, their check is going to be bigger. 
Slide 12: SSDI/SSDAC
So, one thing to know about SSDI is that the check varies person to person. But it's going to be consistent month to month. For a fiscal year. That's distinctly different than SSI. 
Also, Social Security disability insurance, comes with Medicare insurance. After a 24month wait period. So, more critical pieces to Social Security disability insurance or Social Security disability adult child insurance, is that there's no limits on resources. You can own five home, eight boats, eight cars. No problem. There's no resource limit with SSDI. And there's no income limit with unearned income, meaning anything but wages. So, if you're drawing $1,000 a month SSDI, that doesn't matter. 
The other piece about SSDI is that it's all or nothing. You either get the check or you don't get the check. And the big decisionmaker for whether or not you get SSDI is if you earn over substantial gainful activity or that $1,000 a month, you put the payment in jeopardy. Okay? That's a critical, critical piece. 
Slide 13: “Substantial Gainful Activity” (SGA)
That's gross earnings, $1,000 a month. Typically, the numbers, the Social Security numbers and amounts change year to year. Not many of them changed this year. But you need to get on socialsecurity.gov and determine what the numbers are for your particular year or the Social Security Red Book which I will show you in a bit, also will give that you information. 
If you are selfemployed, if you are working 40 hours a month, or earning $800 gross for selfemployment  I'm sorry  net for selfemployment, that's considered substantial gainful activity. 
If you are blind, the numbers are higher, of what you're able to earn for both Social Security benefits without jeopardizing those cash benefits, and that's $1640 a month. 
Slide 14: Work Incentive
So, the work incentive, basically, are programs developed by Social Security. These aren't ways around Social Security. They're developed by Social Security to entice people to try going to work. Because if people work, and have  still have benefits, typically, they'll have more in their pocket each month, but also, it's less strain on the Social Security system. So, there's many different work incentive programs that enable to you try out work, or go to work, and even save some money, to pay for work. So, with Social Security disability insurance, the big decisionmaker about whether or not you are getting that check, is substantial gainful activity, whether you are earning $1,000 or more per month. It's in jeopardy. They give you what’s called a trial work period. Basically that's nine months within a fiveyear period, and those nine months roll along. Starting with the first day that you're eligible for the DI check. 
Slide 15: Trial Work Period
For every month that you earn over $720, and again this is 2011 numbers, that ticks off one of your nine months. So, say you game eligible for DI this month, in June. And this month, you earned $740. That counts as one of your nine months. In July, you only earn $700. So that doesn't count. In August, you earn $740 again. That's number two of your nine months. So, it keeps going. Nothing happens to your check during this time, but you have these nine months to try out work. Trial Work Period.
Slide 16: Extended Period of Eligibility (EPE)
 After the nine months, then you go into the extended period of eligibility. It runs for a straight 36 months or three years. It begins the month after those nine months end. Any month within your earnings  in which your earnings are over SGA, you don't get a check for that month. If your earnings are 980, you will get a check for that month. So, during this threeyear period, you get the check for any  any month where your wages are under $1,000 and you don't get a check for the month where your wages are $1,000 or above. For three years.
So, it's your extended period of eligibility. If during this time you lose your job, it starts again. You just get your check. You don't have to reapply. You still have your Medicare as well. So, for folks who are  who have been working some, they may not know where they are in terms of have they met any of the ninemonth period, of the trial work period. Where are they within their extended period of eligibility? The benefits analysis and the benefits query can give you that information so, you can give this job seeker and their family information about what's likely to happen to their check, and when. People who are living off their Social Security checks need this information. It's really scary not to have it. 
Slide 17: Subsidy and Special Circumstances
There's a question that was just typed in. Will you get a check during the threemonth great period. It's the threeyear grace period. It's the extended period of eligibility and you will get that SSDI check in any month that your wages are below $1,000 a month this year. So, below substantial gainful activity. 
So, one of the big work incentive, because of SSDI, SSDIC, earning substantial gainful activity. You can have as much stuff as you can acquire and afford but if you are earning money, Social Security Disability Insurance terms you not disabled. So, the work incentive, is going to lower what your countable earned income is. So, there's something called a subsidy. So, if you are in your extended period of eligibility, so you are within that threeyear period, and you're earning about $1,000, $1200 a month, however, you're working say, at a supermarket and you're doing a third of the duties that every other coworker there is, you can state that twothirds of your income is subsidized by the employer. How you document this is you get a letter from the employer stating that you only do onethird of the tasks as compared to the other employees there. Therefore, when Social Security looks at what your wages are each month, they only count onethird of them because twothirds of your wages are subsidized. That's how a subsidy works. 
Now, you don't use this to market jobs for people. This is a way to help protect their Social Security Disability Insurance checks. There's several other ways that employment can be subsidized. The whole way that it works is reducing what Social Security counts as your income. It enables people to earn over substantial gainful activity. 
Slide 18: Examples of a Subsidy
So, other examples of subsidy are looking at somebody's production as compared to similar waged coworkers.
Again, this goes against everything we believe when we  when we're talking about supporting people to contribute to employment to compete. This is not a way to market employment and look for people to encourage employment, especially people with dig cant disabilities.
However, it is a strategy under Social Security to help protect somebody's DI checks. So, say you're looking at how much somebody produces compared to a  you know, a similar wage employee. If this person produces 50% compared to a coworker without a disability and you can get the employer to document this on our letterhead and send it to Social Security for you.
When Social Security looks at how much to count of what the person is earning. Say they're getting $1,000 a month. If it's 50% subsidized, they will only count 500 of it. So, the person's DI check is safe. 
The other thing that can count as subsidy, is just  job coach time, or followalong supports provided by an agency or outside person, and how you calculate that is you take the number of job coach hours, and you multiply it by the employee's hourly wage. That would count as a subsidy. So, would you reduce what's countable of their hourly wage based on that subsidy. 
Slide 19: Calculating Subsidy
And when I was working for an employment vendor in Colorado, what I would do is if somebody was an SSDI recipient, I would proactively collect subsidy letters, even if they weren't near SGA yet, but just as  just so I had it in my head when I got somebody a job, I had to pay attention to subsidy for that particular person. 
Now, if we're working with somebody who is not getting SSDI yet but they may in the future, we need to be cautious and also inform them if they start earning substantial gainful activity prior to applying for that DI on behalf of a parent when their parent dies, becomes disabled or retires, they may not be eligible for that DI check. I believe subsidy is useful in that case, too. I have another question. Is this from Civa, don't use the Social Security subsidy to market the jobseeker. It's only a way to help protect Social Security benefits. 
Slide 20: Blind Work Expenses (BWE)
It's not sheltering resources, it's lowering the countable earned income. And that may seem like a really trivial distinction, but Social Security is very clear about there being different income, how it's  all of the calculations are different. There's unearned income, which would be income that you have that's not associated with working for it. Say, you're getting retirement benefits, you're getting disability benefits, you're getting railroad benefits through a parent. Those are all sources of unearned income. 
Countable earned income is what Social Security is going to count of your income. So, that differs from what your paycheck says. If you're using subsidy. Resources are items that's going to become real quit Cal in a minute when we go into supplemental security income. It's a big deal for Social Security. You want to use their language and you understand the distinctions. 
So, another work incentive  I'm just going through these pretty quickly, because again, I believe that the most powerful work incentive that we can tap into for youth as the PASS plan, which is why we're devoting the July webinar to that work incentive. The blind work expense, and this can be used for both Social Security  Social Security disability insurance beneficiaries as well as SSI beneficiaries. And so, if you meet the qualifications of being blind, according to Social Security, and again, Social Security's Red Book. It's actually this manual that's got a red cover, and we will go visit it later in the webinar, is a wonderful resource. It gives you the definition right in there of what they consider to be blind. 
So, any costs of working, not necessarily due to the person’s blindness, but the cost of going to work, that can be deductible as what's countable by Social Security as the income. Again with folks who are blind, it's 1640 that the person could earn a month. Say this person is earning $1700 a month. Potentially they would put their SSDI check in jeopardy. However, they can deduct the cost of their FICA out of the paychecks. They can, you know, deduct the cost of the lunches, their transportation getting to and from work. The cost of the guide dog. Any expenses going to work, as well as disability related expenses. 
Now these expenses have to be paid out of their pocket and the accounting for these blind work expenses and developing a plan, it's not nearly as time intensive as the PASS plan, and developing the plan of what will be deducted from accountable income from Social Security, all of the costs will be deducted from the 1700 a month paycheck when Social Security calculates what their countable earned income is. So, therefore, protects their DI check. 
Slide 21: SSI – Supplemental Security Income
Before we launch into SSI, I want to give you guys an opportunity to ask questions. Because if I have already lost you, I don't want to lose you further. 
Doug Warren is asking, out of pocket doesn't include VOC rehab assistance. No, it's not. Outofpock set what the person has to pay out of their own account, out of their own paycheck for. If they had to pay for a right to work or they had to pay somebody's gas money to give them a ride to work. That's outofpocket. 
Any other questions? How do you obtain a subsidy letter from an employer? How I did it as a employment provider, was I went to them and explained that this is a person with a disability, and part of their income is through Social Security Disability Benefit, and what I need to do is verify what they're earning and this is a strategy to help them maintain that health insurance, because many of the folks who work with  we work with don't have health insurance other than through the Social Security and also maintain that additional stipend that allows them  allows them to live and get through the day and pay rent. And so, I would explain that to them and say, you know, I am  you know, I would write up the draft letter and then ask for a piece of letterhead and if the employer was okay with it, photocopy it on to the letterhead and have them sign it and put it in the person's file and send it in to Social Security when they're asking for information about wages. Or do it proactively and send it when the person starts working.
Interesting question from Vanessa. Why is SGA set higher for a person that's blind? You know, people who are blind have a phenomenal advocacy network, and they have lobbied to get really good benefits, and also it's impacted the amounts that they can earn without jeopardizing their benefits. So, I'm not sure at what point that happens, but it's the same as well in  as SSI that we're going to go into now. Yes, to deduct  just blind work expense. Yes, Civa? 
Norciva: You talked about having a query done to where you could actually look at clarifying what benefits the person is getting. Where does a provider or counselor go to get those done, and who can get them done? 
Ellen: I would start with the work planning assistance people in your state. I'm going to give you a website that lists all of the work incentive planning assistance folks. Per state. 

Norciva: Okay. Would start there. Would this he give that to us without permission from the jobseeker. I can't imagine. 
Ellen: No. No, they would not. You would probably be supporting the jobseek to make that request bon their behalf. Yeah. It's definitely going to be their  you know, the jobseeker and/or family, whoever that representative payee is, is going to need to be the person requesting that query. 
The other piece is that in some states, as part of transition planning or as people  as young adults are referred to voc rehab or to developmental disability services this he actually request that a benefits analysis is done  they actually request that a benefits analysis is done. 
So, in that benefits analysis, they will clarify what benefits the person is getting  is it SSDI or SSI? And they will also share with that family how income will impact those benefits. And is the person eligible for work incentives. That's the piece that I'm always looking for. Is there a potential resource that we can use to help to fund some services and equipment or support to go to work, that we don't know about. 
Many times there's folks who are eligible for the PASS plan and people have no idea that they're eligible. So, what I would recommend as states are being looking at setting up some practices and some policies for transition planning is look at how do we build in that step in the transition planning and make sure that families and youth are referred for a benefits analysis through the WIPA, or the Work Incentive Planning Assistance agency. I'm going to give you a website. It's further down in your handout where you click on that and it's the WIPA listing by state. These are projects funded by Social Security, who can provide free assistance about analyzing your benefits for you. 
I would say any employment agency, anybody working with schoolage youth, you should be tapping into this benefit. Let's continue on to SSI and we'll have time for questions at the end as well, but I just want to make sure that we get through the information. 
Slide 22: What is SSI?
So, SSI  this is the second Social Security benefit that I want to talk to you about. This is the one that you may be more familiar with. This is called Supplemental Security Income. Whereas SSDI is Social Security Disability Insurance. 
So, what SSI is, this is the benefit that we think about when somebody has financial limitations. They're earning very little money, and they have little or no resources. This is where that big term, "resources" comes in. Resources, according to Social Security, is anything you can liquidate to get cash. So, if you are a single person on SSI, you cannot have more than $2,000 in resources. That's cash in the bank. It's the equity in the second vehicle. It's sometimes toys or equipment that aren't essential for selfemployment. I'm going to give you a whole list of things that are considered resources, but with SSDI,  with SSI, that's the critical piece. You have to meet the financial limitations, and the resource limitations, as well as the medical benefits. So, when you have young adults, and students when they turn 18, many of your youth are going to go apply for SSI on their own behalf. They have to be earning under SGA at that point when they apply. Earning less than $1,000 a month. They have to meet the medical criteria and they have to have little or no resources. 
So, these are some  this is an area where we need to make sure that families understand that even if a child doesn't have  you know, over $2,000 in their bank accounts, if they resources or property listed in their name, they potentially could make their child ineligible for SSI and also Medicaid because this is the Social Security benefit that comes with Medicaid. Remember, Medicaid is the insurance that funds a lot of our developmental disability systems, a lot of the health care that people are getting, and so, people who have a disability are over  are 65 or older, or who are blind, or if it's parents who have a child with a disability. They may be eligible for SSI. 

Slide 23: SSI and Youth
The distinction, the big important thing for transitionage youth, is that until somebody turns 18, their eligibility for SSI depends on their family's income and resource. So, you may be working with youth who don't qualify for SSI until they turn 18. Once the person turns 18, even if they're living at home, just  you know, that 18th birthday, once they're 18, Social Security only looks at their income and their resources. 
So, if you have been receiving SSI prior to age 18, you're going to be  your eligibility is going to be predetermined. You're going to have to figure out the paperwork again. Schools are going to be getting requests for information about your earning potential, about how your disability impacts your earning potential. Think about  this is a heads up, and as you are working with families and if you are guys have been really proactive in working with families to think about approaching the employment potential for their son or daughter, from a very optimistic glasshalffull perspective, thinking about, yeah, this is how they're disability impacts them, but this is how they're going to make a contribution, these are their skills and abilities, make sure that families and schools understand that when you look at Social Security,  that the system is based on deficits and based on needs. So, whenever you make your argument to Social Security about why the person needs this medical benefit and the financial benefits, you describe the worst case scenario. This is going to be confusing to families and youth, if you have been working with them around customized employment and discovery and using really optimistic approach to employment. When you're filling out that SSI application, it doesn't need you to do this, but what you want to do is describe the worst day for the impact of disability. 
Slide 24: SSI Payment
So, the amount of SSI  there's an annual federal benefit rate. And this is the same for everybody across the country, the federal benefit rate is $674 a month this month. I mean, this year. 2011. It did not increase from last year, but it typically does. 
Now, in some states there is a state supplement to that. That could change the amount of your check. If you are a married couple where both of you receive SSI, you get $1011. That's the maximum that you can get from SSI in 2011. The check usually comes with Medicaid. It comes on the 1st of the month. The amount  the maximum is $674 or the $1011 but the amount may decrease based on income, and based on your living situation. 
So, if somebody's also getting some SSDI, that's going to reduce the SSI check. If they're earning wages, that's going to reduce their SSI check. So, even though $674 is the maximum federal amounts you can get, your payment will fluctuate month to month, based on what your income was, and that can be totally earned income, it can be unearned and earned, so, SSI, the amount of the payment is based on what your earnings are, and also your living situation, which I will explain in a minute. 
Slide 25: SSI Resource Limit
And then SSI, this is  this is the Social Security benefit, where you have to have little or no resources. Resources include cash or any item that can be converted to cash. 
If your  if the parents have a life insurance policy, and their child is named beneficiary, whatever the cash value is, on that policy, is considered resource. 
So, parents have to be very careful about how they save money for a child with a disability. They need to know how to shelter it, and they need to get advice from a lawyer who understands Social Security benefits. 
An individual is allowed to have $2,000 in resources. For a couple, it's only $3,000. So, as you see, from the last slide and this slide, you start to understand why  what this concept or this term is of the marriage penalty for Social Security. If two SSI recipients get married, they can only have $3,000 in resources, whereas before they were married, they each got $2,000. 
Anybody regardless of whether or not you drive your car, you can own a car, one car. That's not considered a resource. Even if you don't drive it. Even if it's a brand new Mercedes, you know? They don't look at the price of the car. It's  got one car. If you have a second car, then it's the equity that's in the car is considered a resource. You are able to own a house, as long as you live in that house, and that's not considered a resource. 
There's a question that was typed in by Crystal. What about individuals age 18 to 21 who elect to remain in state's custody. 
It's based on the fact that they're 18 and they have little or no resources and they meet the definition of disability. They are eligible for SSI. What happens to their check. It depends on the state systems. And this, I'm not as familiar with, but some  some states, as folks are brought into a residential living situation, they don't get access to all of it. They would get access to a small amount. I think it's less than $50 for personal needs for the month. 
So, that's a good question, but that's got to be answered based on states that you are in, and the particular residential situation that you're in. 
Slide 26: SSI Resources
So, again, for resources, any personal property over $500 in value. There is a young man that we were working with, who bought a snowmobile, and the equity in the snowmobile or resale value plus what was in the bank account put him over the $2,000 limit. So, he was ineligible for SSI and Medicaid the months that he had those resources. Social Security looks at it, looks at your resources, the first moment on the first day of the month. So, if you got rid of the excess resources on day three, you're still not eligible for SSI and Medicaid the entire month. Okay. So, again, like even the cash value of life insurance policies is considered a resource. 
Slide 27: 2011 Federal Benefit Rate
Okay. I wanted to let you know, too, and this is real critical for transitionage youth, if you  if youth are living at home, after they turn 18, part of the application for supplemental security income will be  are they contributing towards the household expenses. If the family says no, we're not going to charge them rent, we're going to totally support them, we're not going to use any of the SSI check to pay for food, to pay for the mortgage, to pay for heat, Social Security will consider that inkind support provided by the family. 
So, they will  the child will get twothirds of the federal benefit rate. Which is $449 this year. However, if the family fills out the application for SSI, and says, they're paying their fair share, that's the Social Security terminology, "their fair share" basically what you do is you say there's four people living in the household. The mortgage is $1200, and so, each of the four people contributes $300 towards the mortgage. We pay $200 a month in food. There's four people. So, everybody contributes $50. And basically, you fill out this form that shows how the person's provide organize paying their fair share. 
The family, then  providing or paying their fair share. 
The family or the child will get the full benefit rate of $674 a month. If when you are doing, you're asking people about what they get for benefits, you are trying to determine whether or not they might be eligible for a PASS Plan. If they're getting the $449, most likely, they  that's how they filled out the form. 
Slide 27: Concurrent Receipients
So, the easiest thing to do, in that case, is to go back and renegotiate at the Social Security office. So, for concurrent recipients, this is slide 29, if somebody is getting  we'll put concurrent recipients just means is that you are getting both benefits.
You are getting the DI or DAC as well as the SSI. So, if your DI check is less than $674 a month, then the person's going to get both. And the amount of these checks is just going to be $20 more than the SSI alone. So, instead of $674, the person's going to be getting a total of $694 a month. The person's going to receive both Medicaid and Medicare, and the Medicaid will pay for the Medicare premium. The  there is a really good thing about somebody having both benefits. It is the easiest way to do a pass plan. It is the least risk to the person to do a PASS plan and it is no dollars out of pocket for the person. 
The downside of being a concurrent recipient is that you have to know and follow both SSI and SSDI rules. When you go to work. Which, if you are working in employment, you need to know both anyway. 
If somebody has been getting SSI and they  say, you know, their dad dies and they're getting a big DI check, $1,000 a month, that's over the $674, so they're not going to be eligible for the SSI check anymore because their DI check is too big. It's more than that. However, they should still be eligible for Medicaid. In some states, that will happen automatically. The person will stay on Medicaid. In other states, what will happen is that you will have to go to the Medicaid office, or in Montana, go to the Office of Public Assistance, and so,  and reapply for Medicaid. 
We have got two questions that have come in. So, what if the parents no longer have a mortgage. Can they still charge the recipient rent? Yes. Yes. Basically, how Social Security wants to view it as  is they want to you determine the amount of rent as if somebody outside your family were boarding in the house. What is the typical amount that would be charged? 
Then Linda is asking, can I give an example of a situation where somebody would be eligible for both SSI and DI. Like I just said, somebody has little or no resources, and they qualify for SSI, so they're getting their SSI check and all of a sudden, one of the parents dies, becomes disabled or retires. They'll start drawing disability  Social Security disability adult children benefits or childhood disability benefits. So, if that check is less than 674, they're going to get both checks. So, those are the ones that you really want to identify, because those are the people that are eligible for PASS plan right now. 
Slide 28: Applying for SSI
So, when you're working with families about applying for supplemental security income, this  again, it's deficit based system. Don't be real positive about their capabilities and what they have done. If they have earned close to SGA or they're earning close to SGA, talk about how that income is subsidized. Lower that countable income so they're eligible for the SSI. Talk about this person's support needs. What's required to get them up into work or up into school on the worst day. Encourage families to fill it out like that. 
Statements from friends, coworkers, family, teachers, all can assist in getting the person qualified for SSI. If you are on pain or  pain medication, or if you have pain, list the side effects, list  you know, again, the worstday scenario. 
People who get turned down for SSI on the first or second time, typically have no completed the form thoroughly. There's a myth out there that Social Security turns you down a couple of times before they approve you. That's a myth according to Social Security. They don't have time to go around and figure out who your doctors are, when your last visit was and figure out what the address is to get information from the doctors if you didn't complete the form thoroughly. Make it easy for them to give you that monthly check. 
There's going to be a twopart process in each of the states, too. As your local Social Security office, they're just going to determine your financial eligibility. Then, your case, your records, your forms will be referred to a central state office, and they will do disability determination there to make sure that your disability qualifies you as an SSI recipient. 
Slide 29: Applying for SSI (cont.)
So, at the time of application for SSI, you have to be earning less than substantial gainful activity or the $1,000. You can either  you can use a subsidy like I just mentioned, to lower that accountable earned income or an IRWE. That's an impairment related work expense. That's another work incentive. 
Slide 30: Income and Living Situation
The other piece to know and to caution families about, and SSI recipients is that your income will influence the A your SSI check two months later. 
Like, an SSI recipient is required to report their pages by the 9th of the following month in which they earn them. So, this they worked in January, by February 9th, they have to report the income. That's not going to impact their SSI check until two months later. 
So, in April, that's when their check is going to reflect what they earned in January. That's because it just takes that long to get the information into Social Security system. So, income, there's two kinds of income, and why this is important is that how we do the calculations about how much your SSI check is, is based on which type of income it is. So, there's earned income. So your paychecks, your wages, net income from selfemployment, inkind, which is food or shelter, in lieu of wages.
So, if the family is not charging you rent, that's considered inkind. The unearned income is the retirement benefits or the survivors benefits or the disability benefits you're getting through a parent, or on your own, if you have worked and then become disabled. Those are unearned income. Railroad benefits, you might be getting on your own or through a parent. Alimony, child support and veterans' benefits. Section 8 subsidies. Adoption subsidies. Inkind support. All of that is considered unearned. 
Slide 31: Service Provider Directory
Okay. Skip this one, but the work incentive planning assistance people, you don't really care about the Montana one, but this is the service  the provider directory, and it's all of the providers by state. So, when you go to the website, and you can download the ones for your state. These are the WIPAs that you know that I refer you to, and you will know how their income is going to impact their benefits. 
Doug Warren. You are quite optimistic here. Do recipients receive advance notice from Social Security if a check is to be reduced or repaid? Not always. Many times Social Security gets behind, and then they'll send families these notices of overpayments, saying we have paid you too much. It's your responsibility to pay it back. 
That happens frequently. Again, that's why people really need to know what they're supposed to get in their checks, and how income is supposed to impact their SSI checks.
So, they can plan ahead and they know if they're being overpaid. That's not something that Social Security is able to be pro active in. 
There's another resource that I don't believe I gave you the website for, but they're called PABSS. It's PABSS. It stands for protection and advocacy for beneficiaries of Social Security. If you encounter somebody who is in a nasty overpayment situation, your state protection and advocacy organization, everybody has one in our state. And they all have a PABSS program. And that person can help in some of the appeals, and sometimes hiring a lawyer or providing a lawyer to help a person appeal and work through that overpayment situation. Yes, thank you, Civa. 
I did get that to you. 
Slide 32: PABBS
Slide 33: The Relationship Between Benefits Analysis and Transition

I have emphasized this quite a bit already, but I just can't emphasize enough how important it is to really pull in the Social Security benefits information as you're looking at transition. 
You know, thinking about who would initiate this. Technically, the person who is applying for SSI and the representative payee, if they have one. Not their guardian, but the representative payee, whoever is going to help manage that Social Security check, that's the person who would go ahead and make the application. The schools can let the families know and give people information about this. 
Many times you can invite somebody from a local Social Security office to meet with families and youth to explain what SSI is, how it works, how you apply, and there is a question  if somebody is approaching 18, when should they apply for SSI. 
What I have heard from Social Security offices is that you technically can't do this pro actively because if you apply for SSI when somebody is technically still 17, even if they're 17 and 29 days, they're going to be 18 the next day, what happens is that because they're not technically 18, the process will automatically consider the family income and the family resources. 
So, it's not something that you can do proactively. 
What I have heard from some offices is that the month after the person turns 18 is a good time to apply. So, I would say that the month or the month after. 
Slide 34: Calculating the Effects of Income on SSI
Okay. So, don't get overwhelmed but we're going to do a little math. So, this is what we need to know about how somebody's income impacts their SSI check. And these calculations are federal, so they work the same for all of us, no matter what state we're in, but if somebody's only getting SSI, then you would disregard the first $85 of their earnings, and then divide the remainder by two, and that's amount that the SSI check will be decreased. 
Slide 35: Example
Okay. I'm going to give you an example here. So, say, Matt is working 20 hours a week and he's earning $750 an hour. I know that's lower than some of your states minimum wage but that's ours at this point. Say he is averaging $600 a month. And now, remember, your SSI check is going to fluctuate based on your income. So, if it's a fiveweek month, you're SSI check is going to be smaller than if you have worked a fourweek month. Because your earned income is going to be higher in the fiveweek month. 
So, he is working  he is earning about $600 a month. He is only getting SSI. So, we're not going to  we're not going to look at the first $85, because we disregard the first $85. 
So, if we take $600 and subtract $85, that's $515. And then we're going to divide that by two. So, that's $257.50. So, that's how much his SSI is going to be reduced. If the federal benefit rate is $674, and we're going to subtract that amount that his SSI is reduced and his SSI check is now going to be $416.50. 
So, some families will panic and say, it was  if this person goes to work, if Matt goes to work, his Social Security check is going from $674 down to $416. We're losing money. But not really. Because now he has an SSI check of $416.50, plus he has the $600 in wages. So, he is actually bringing home $1016.50 instead of $674. Hess Medicaid is still in tact. So, for most people, going to work, even though they're going to reduce their SSI, will result in them having more money in their pocket. 
So, if you are working with somebody who gets both earned and unearned income  you disregard the first 65 of the earnings and then divide by two. Sow Kay. So, similar to how we did with Matt. That's  that's your countable earned income. Then you're going to add that to the unearned income, less $20 bucks. Which the $65 is the earned income exclusion. The $20 is the general income exclusion. So, if you have somebody who is only getting earned income, you add the $65 and that $20, to earned and the general. I hope that doesn't totally confuse you. 
Slide 36: Example 2
So, with Anne, she is the young woman who at 16 was getting just SSI. She was getting $674 a month SSI, Medicaid. If she went to work, we would just take her pages, subtract 85, divide by 2 and subtract that amount from the SSI check. However, now she is getting two checks. She earns $385 a month from her SSDI or SSDAC check. She earns $385 in wages and she earns $320 from her SSDI check. 
So, $385, because she gets both checks, we're going to subtract $65 from that. So, $385, less $65, is $320. Divide that by 2. That's $160. 
Then with her DI check, she is getting $320. You are going to subtract $20. That's $300, and that's all you do. With unearned income. Okay. You don't divide by 2. You just disregard the first $20, and then it's counted $1  dollar for dollar against the SSI check. So, basically we have 300 countable unearned income and we have $160 earned income that's countable. So, that's $460, and then you add that to the $674  or subtract it from the $674, so the person's SSI check is only going to be $214 a month. 

So, the math get as little more complex when you have both benefits. 
Slide 37: Impact of Wages and Unearned Income on SSI
Okay. So, again with the DI check, you disregard the general income exclusion. That $20 and then the remainder is counted dollar for dollar against the person's SSI check. With the earned income, you disregard the earned income exclusion, which is $65, that leaves you $320, and then you divide that by 2. So, the $160, is the countable earned income exclusion. And then you add the 300 and the 1 0 together, sub 160 together and subtract that from the total SSI check the person can have and that results in $214 of SSI. 
Now, that first thought, families and maybe professionals as well will be thinking about, wow, if the person going to work or if the person even gets unearned income, that's not good because it reduces the SSI check. 
However, anything that reduces the SSI check promotes the possibility of a PASS Plan for the person. This is where PASS comes in. 
So, the SSI check's $214 because we have $460 countable  you know, it's countable income. That's reducing the SSI check. That $460 is a potential PASS Plan every month. That's the maximum amount that we can shelter each month in the PASS that leaves the person with the same money in pocket. So, this is actually a good thing, if we're going to tap into PASS plans. 
Slide 38: Student Earned Income Exclusion (SEIE)
Okay. Susan, hang on for a second. We're getting there. She wants to know how much money actually stops all SSI payments, and then do people still get to keep Medicaid. Let me show you. That's again one of the myths.
People are fearful that if they lose  they start getting zero dollars in SSI, they're not going to have Medicaid. That's misinformation and I'm going to show you guys how much people can earn in each of your states without losing their Medicaid. 
So, another work incentive that all of us can tap into for youth is a student earned income exclusion. Students can earn up to $1640 a month before their SSI check is reduced. So, before you subtract the 85 and divide by 2. They can earn up to $6,600 a year before their SSI check is reduced. And initially, Social Security put this work incentive out there thinking that students would get some work experience during the summer. So, as students are earning $1640 a month, they can't do it all year. Once they hit that $6600, then you apply the calculation of impactive of earned income on SSI. So, you subtract the $85, divide by 2 and subtract it from the SSI amount. 
High school and college students are included. 
Slide 39: 1619 (a) and 1619 (b)
Social Security has a definition of students, and again, it's in the Red Book so, we can clarify it. But if it's  if we have a student who is 18 to 21, and they're participating in a vocational program, or a program on a college campus, and as long as you can prove that they're still enrolled and still receiving services through the school, then they qualify as a student. 
If somebody's a college student, and as long as they're taking 12 credits, then they qualify as a student. 
And so, you may have to verify that for Social Security to make sure that they're not counting earnings against them. So, like a school roster, an IEP, that states when the person's exiting or that they're still enrolled, that should suffice to prove to Social Security that they are a student and they're eligible for the student earned income exclusion. So, this is the answer to Susan's other question. There's two work incentives called 1619(a) and 1619(b). What 1619A is that you are still eligible for SSI even if you are getting zero dollars mean thank you are not getting a check each month. The point at which you break even, how you calculate that is turning that impactive earnings formula backwards. You take the $674, the federal benefit rate, multiply it by 2 and add 85. So, this year, when the federal benefit rate is $674 a month, the breakeven point is when somebody earns $1,433 a month, and this is slide 46  when they earn that much monthly, they will get zero dollars of SSI. 
Many people believe that then you don't get Medicaid. That's not true. 1619b states that your Medicaid and SSI eligibility continue when you get no check from SSI, however, you have to still meet the disability deposition  definition, the criteria, according to Social Security, and still have little or no resources. So, you still have to  you still have to remain in poverty, basically, with little or no resources, to maintain that Medicaid eligibility. Notice you have a Medicaid buyin, in your state, and that's something state specific that I'm not going to go into. But some states like in Montana, we have a program where people can have up to $5,000 in resources. When they participate in the Medicaid buyin program. 
Slide 40: State Medicaid Threshold 2011
So, here are the magic numbers for your states. This is the amount that you can earn in your state Slide 47, before you even put your Medicaid in jeopardy. So, it looks like Alabama is the low number of $24,438, and North Carolina, you guys can earn $33,568. As a Medicaid recipient and SSI recipient before you jeopardize your Medicaid. 
So, this is the base amount. Now, another federal regulation around Medicaid is in a you can argue for an individualized Medicaid threshold. If you can justify that this student or you, the Medicaid recipient needs Medicaid, uses your Medicaid in order to work, and that you use  say, $60,000, in Medicaid services a year, you could make the argument that that is your  individualized earning threshold. 
What I just learned recently from Dave Hamas, is that somebody who is using Medicaid funded services, such as if somebody is in a Medicaid funded developmental disabilities residential program and the cost of the program is $60,000 per year, that would be their individualized Medicaid threshold. So, the person can earn $60,000 per year, as long as they don't save anything, unless it's sheltered, they can earn it before they jeopardize their Medicaid. Another student is asking are these numbers just for students. No, they are just for everybody. Students and adults. Anybody receiving Medicaid. So, there's an extreme myth out there that people are going to lose their Medicaid if they go to work. They're not going to lose their Medicaid due to earnings most likely, they're going to lose Medicaid because they're acquiring assets and resources. 
Now, again, you can own a car. You don't need to drive that car, but you can own it. You can own the house that you live in. Those are not considered resources. You can own a business, and you can have  you know, as long as you can justify that all of the cash in the business accounts, and all of the equipment and items owned by the business, within that business, are needed to provide property essential for selfsupport, then those are sheltered. And also, money in a PASS plan is sheltered. Then there's also certain trusts that are sheltered. 
Vanessa has a good question about  are student loans and grants considered resources. I would doublecheck with Social Security. Some of them may be. If  you know, I was just working with a young woman who got kind of a scholarship, and what I cautioned her mother about was make sure that the provider of the scholarship does not write the check to that person. If that money goes in this young woman's bank account for, you know, the  even a minute that month, and it's over $2,000, that will make her ineligible for Medicaid and for SSI that month. However, if that money goes to a provider to pay for services, that won't be considered her money. So, it's going to be dependent upon how the person receives the grants and the loans.
But be cautious about that. 
Slide 41: SSI Work Incentives
So, SSI work incentives. Now, remember, with SSDI, the whole concept was to keep you under substantial gainful activity. With SSI, we want to lower the accountable earned income to reduce the impact to your SSI check. Or, you want to shelter some money, or resources. The PASS plan, the plan for achieving selfsupport  say, I was working with a young man and he inherited $4,000 from his grandfather. He was getting SSI and Medicaid. The minute that $4,000 becomes liquid, it's a resource, and it puts him over the resource limit. So, his family calls and they're like  what should we do with the resource. He has a couple of choices. 
If he keeps it liquid in cash, he is ineligible for Medicaid and SSI. He could shelter it in a pass plan and say he is going to use the money to pay for services, support, equipment, that's going to enable him to achieve a vocational goal, or he could buy a car. A car is not considered a resource, and he chose to buy a car and get a job without the PASS plan. 
The IRWE, is an impairment related work expense. I want to give you some examples of how PASS and IRWE different. And IRWE, it's similar to the blind work expense, in that you just develop a plan with your local Social Security office, and say, these are outofpocket expenses due to my impairment, and so, I want to you calculate, you know  deduct these from accountable earnings so my SSI isn't hit as much, isn't reduced as much. With the PASS plan, you have to proactively develop a plan that has a date, a timeline, and it's about 12 pages long. You have to get it approved by the PASS cadre, which we have regional pass cadre offices. It's beyond our local Social Security office. And PASS plans allow you to save, and build resource, and it's sheltered. With IRWEs and blind work incentives, you're getting reimbursed for outofpocket expenses per month. The PASS plan, could you go ahead and save for six months for a bigger expenditure. But the PASS plan takes more proactive work, to get it approved, and to plan it out. 
However, the PASS plan allows you to generate resource that is sheltered and generate a bank account, and each person, it depends on their financial situation and their Social Security benefits, that's what determines how much somebody has available in a PASS plan. So, with the IRWE, it may be easier to set up, but you're going to recoup about 50 cents on the dollar. With the PASS and the blind work incentive, you are going to recruit  you have the potential of recouping dollar for dollar, but the blind work expense will reimburse you  the way it will work, is that your out of pocket expenses due to working, if you're blind, will be reimbursed per month in your Social Security check. Like your SSI check will be reduced less.
Slide 42: Impairment Related Work Expense
 So, let me give you some more information about these. With the impairment related work expense, it's going to be something that you pay for out of pocket, like somebody doesn't have developmental disability services as an adult and they need a job coach. They are paying $20 an hour, for somebody to jobcoach them. That's related to their disability, which is one of the criteria for impairment related work expense. It's an expense necessary to work, and the way the math works is that you recover about 50% of what you spend. So, say, somebody is spending $400 a month on a job coach, basically, they'll recoup about $200 of that in their SSI check. 
You can pay for the same type of service through a PASS plan, but you will recoup dollar for dollar. So, even though the PASS takes more time up front, it's more financially beneficial to people who use it. 
Slide 43: Calculating IRWE
So, to calculate an IRWE, this explains why you're only getting 50 cents on the dollar back. So, say somebody's earning $600 a month, and so, we're going to  they're only getting SSI, we're going to subtract that by 85 or subtract 85 by that which is 515, and say, it's that job coach scenario, and they are paying $400 a month out of pocket to  to pay for job coaching, which is an impairment related. They need the job coaching to work due to their impairment work expense. You have to meet both of those criteria for something to be in IRWE. 
So, we subtract the IRWE, which is $Ho 0.  $400, and then we have $115. We divide that by 2 and we have 57. So, basically, where you divide the amount by 2, I subtract the IRWE expense first and then divide by 2, and then subtract that from your SSI. 
So, with the PASS Plan, you're going to divide by 2, and then you're going to  basically subtract that from the SSI, or subtract the PASS from that, the PASS expense. So, that's how  just depending on where you deduct the expense in this calculation, makes the PASS  you're able to recoup every dollar, and get  keep the person getting the maximum federal benefit rate, that $674, versus the IRWE, there's  you're going to recoup some of that expense but there's still going to be impact to the SSI check. 
The other difference between PASS and IRWE. IRWEs are not time limited. They can go longterm. The PASS is a timelimited work incentive. 
Technically, you could use the PASS first and use the IRWE for the long term expense. 
Slide 44: Blind Work Expense
Again, with blind work expense, you can use this with Di or SSI  DI or SSI. 2 doesn't have to be  it doesn't have to be disability related. It can be any cost associated with going to work. Which is different from the impairment related work expense. It has to be impairment related. 
Slide 45: Calculating BWE
So, the blind work expense is calculated just like the PASS. You take the gross monthly pages, less 85, divide by 2, and then subtract the blind work expense.
Slide 46: Resources
So, these are the resources  actually, I definitely want to go to the  our website. To show you some of the resources. So, hold on with me a second. I'm going to take you  if I can remember how to do this  so, what we're going to do is we're going to type in basically if you guys haven't gotten the start web tour icon or box on your website, click on the icon that's a picture of the world, and we are going to type in the website for the Rural Institute. It's the transition part of the Rural Institute, because I want to show you all of the resources that are on here that you guys can use. Guys can use.  that you guys can use. If you go to Social Security. We have information about Social Security work incentives. We also have created a PASS plan form, if you are going to write a PASS that you can fill out. Whoops. It went away. 
Okay. I'm in trouble. 
Norvica: Just back to it, Ellen. Go retype it in again. Think it's just behind there. 
Ellen: Okay. I think I fell out of BlackBoard, too. What I wanted to show you as long as we're in this. We have to write a PASS plan for somebody and it has all of the Help keys embedded in it. You can click on what  what is  you know, what it's asking for, and basically, a Help box will light up and pop up in your screen and share with you what  what Social Security wants for information in there. Actually, all of the information was gathered from our PASS cadre in Denver. 
There's also Social Security FAQ sheets on the website, and with FAQ sheets there's one about SSI and turning 18. That's one I like to hand out at IEP meets and families and youth and it gives you hints about what will some of the questions about be on the application for SSI, and hints about filling it out. 
You can copy those, hand them out. 
There's another one about identifying students at IEP meets who might be eligible for a PASS plan. So, even if you don't remember all of the names or the numbers and all of the information about which benefit is which benefit, if you ask the five questions on that FAQ sheet, it's going to help you identify whether or not that student may be eligible for a may be eligible for a PASS plan right now.
Also there's another piece under articles and products. Here is the  actually, under monographs. If we go there, there are three money graphs that talk about using pass plans for students because this is a very underutilized Social Security work incentive  you know, for everybody, but for students, it's very underutilized. So, there's PASS the Bucks. Which it is the first monograph we wrote and it just talks about different students who use PASS plans.  PASS plans. What they used it for and thousand it's all of the information is in PDF and you can download and share it with families. The other site is the SSA Social Security Red Book. That's updated each year. Obviously, I have scared myself and I'm not going to go back to the internet. So, what we're going to be talking about next time is the PASS plan. I have used to augment for what we're providing for vocational services for youth while they're in school. I have used it  you can use it to purchase resources, to assist in job development, for students, if you are marketing them with an item. Pay for job coach, pay for transportation, and I have also been able to negotiate with our voc rehab office about using it to fund ongoing support for somebody who would have to otherwise wait on the employment VR waiting list. We have been able to use VOC rehab dollars and place the person, use VOC rehab dollars to pay for the upfront job coaching and transition the person over to using their PASS plan to play for job coaching until more formal long term supports became available. That's another way I have used it. But again, the PAS plan, it has to be approved by Social Security at the PASS cadre in your region. You have to have a vocational goal. There's timelines under which you will save money, spend money, and achieve the milestones getting towards your vocational goal. You develop a budget, and you can either save money or use your money monthly, in that one. But that's a really exciting work incentives and we're going to spend the next webinar talking just about PASS plans, and that is Julie 21st. 
Slide 47: Comments and Questions
So, what  so, comments and questions. What questions do you guys have that we haven't addressed? That's  that's  could a person recently issued a Green Card apply for benefits. 
If they are a U.S. citizen, and meet the disability and the financial qualifications, I would assume they could, and that's a guess. 
Excellent question, Doug. If you start a PASS plan and start making progress towards your goal. What's the consequence checkwise? As long as you are following the plan, for saving  start making progress towards your goal.  if you are saving money and even if you are waylaid for a while due to say, you said you would get a job by this  by April and your job developer is still working on it, and it's now June, as long as you're making good intentions, following your plan, you're okay. 
If  I worked with somebody else who  who had to leave town, basically, her living situation, and her employment support situation changed drastically and she could no longer pursue employment. So, she stopped her PASS plan. She wrote a check for what was left in the PASS account and gave it back to the local Social Security office and the PASS plan was terminated through no fault of her own. She did what she said she was going to do. And she would still be eligible for another pass at a different time. 
There's more discussion about Green Cards and I'm not  I don't have information on that. So, okay. There's a bunch of questions on here and I'm not sure where we are. 
Norvica: Ellen, there's one about  there's one about discussing wage reporting, and Tom asked, "I was told that people on SSDI cannot use automated phone system and must send pay stubs." Can you just address this whole concept of preparing people to report wage, and just that concept along with maybe a few details there? 
Ellen: I can address the concept but not the details.
You know, basically, Social Security expects to you report your wages by the 9th of the following month in which they were earned. 
I have always been under the impression that you had to send your pay stubs. I'm not familiar with the phone reporting. So, that would be when you apply. And at your local Social Security office, that would be a great question to encourage youth and families to ask. And as we're doing some transition instruction, and selfadvocacy training for young adult, let's talk to them about  you know, they need to know what the resource limits are, what the responsibilities are for wage reporting, and then also, if they are using work incentives, or a pass plan, how  what the responsibilities are there, too. 

Norvica: Ellen, you talked about some of the tools that are on your website. Is there a checklist for transition counselors or for teachers that would, say, get a transition  get a benefits planning session established, talk to your job seeker or student about working, and their benefits, and encourage them to do both? If they get a job, turn in their wages. Is there a checklist like that in existence anywhere? 
Ellen: Not that I'm recollecting off the top of my head, but it would be easy enough for one of us to develop. It would be a great tool. I know with the steps to discovery checklist that we use when we are talking about customized employment, and doing 0 discovery, we do refer to people getting a benefits analysis but we don't include, you know, turning in copies of employment stubs or pay stubs. But that would be a great transition goal for people. 
Norvica: There is one PASS question, I know you're going to dedicate the entire next webinar to PASS, but you might want to go ahead and answer Crystal's question there. 
Ellen: Crystal, you know, it totally depends. I have this them approved  the same day that I emailed it to the PASS cadre rep, and there's other times that I have  I haven't gotten any feedback for six months. 
It  you know, what I have found really helped with my region is to establish a relationship with the PASS cadre representatives. So, they knew who I was, who I  you know, that I was working with youth, what the VOC rehab office funded here and what the schools typically provide for services. As soon as I knew people, and it went so much more smoothly. So it depends. 

Norvica: That's an excellent suggestion. Perhaps we should ask our PASS cadre in the southeast to be a part of our conference call next time just to introduce themselves. Or either to have them on after that in August for a brief time so that we all get a chance to know who that is. Who do you see, and I guess I should hold this for PASS plans, but we have all of this  on this call, the VOC rehab people and we have a combination of providers, I hope and some of our partners as educators. So, we have got some real diverse groups of people here today. Who do you see or what partners do you see need to be at the table, as people begin to look at benefits in general. 
Ellen: You know, I think it's a conversation that all of the transition players need to be at. 
I think anybody who is  obviously the youth, obviously, the family, I think for VOC rehab, it helps to know what other resources are available, and that they're being looked at, in addition to the person applying for VOC rehab assistance. You know, especially if this person is going to need ongoing support, we want to know, is a PASS plan a possibility to pay for some of that, so that we can also use VOC rehab now versus waiting. You know, I think also employment vendors, or people providing employment supports beyond the school could be of huge assistance because they could use the PASS plans to fund their services even if the person doesn't have normal supports, meaning they don't have DD paid services yet. 
So, I think they would be highly  they would benefit from identifying and using the PASS plan for the person. 
Norciva: So, it's very important that  [ INAUDIBLE ] go ahead, Ellen. 
Ellen: No, go ahead, Civa. 
Norciva: I guess, one of the issues of dealing with youth is that we do know and hope they're going to be in some type of an educational system, and then if we have a vocational habilitation provider, they don't need to get this information just for themselves.
They need to bring in everybody, when they begin to gather this information or encourage the jobseeker, to contact and learn more about their benefits and the impact of their benefits. Transition's one of the areas where everybody needs to come to the table. 
Ellen: Yeah. I think  
Norciva: Any other questions? Ellen, it sounds like there's not a lot of questions left.
Slide 48: Upcoming Transition Webinars
 I hope folks do tune in to the next webinar we're going to have. I want you all to know, I think Ellison very knowledgeable in this area, and she in turn says many times that she needs to call on the gurus. I see here as mine. I see many of you commenting about how much information is here. These are our next webinars but before we transition away from this, I really need to encourage all of you. This is a typic that I would encourage you to go back to the recording, and have a person in mind, and listen to this. That's going to be one of the values of thinking about  I have a youth, and here's the benefits that I know they have. So, having this recorded today, I think is going to mean an awful lot so, I just want to encourage you to think from that perspective. Understand that you are also going to have access to an additional webinar, as you see this as July 21st. We have several others  other webinars coming up. You need to be aware of on July 13th, we're going to start the new voc development exchange. It will be a monthly webinar that deals with nothing but job development issues. We hope that's going to cross both traditional labor market, job development, and customized employment. You see on the 28th, we're going to have an online toolkit that's introduced to each of you. Note that we still have our TACE Talks Transition. Ellen, is also part of helping us put that out. It's through the Rural Institute, and Kim Brown and Ellen that are also a part of this. There's an evaluation that is available right now. I would encourage you to look in the chat section. There is the link to it. 
So, I would appreciate all of you giving me, particularly feedback, because as I plan our transition webinar, I need to know what you're thinking. Your questions, number of you that sign on with us, so, I want to encourage all of you to  number one, go back and listen to this again with a person in mind, number two, think about the upcoming webinar that we're going to have again with Ellen in July, and ask partners if they're educators or any other folks that you feel like would be good or provider that works with youth with you, please ask them to attend the webinar with you. So, you're all on the same page. 
On our board right now, you are going to see that there's a TACE portal that each of you are welcome to. We're going to make sure that all of the links and handouts that Ellen has described in this webinar will be posted on our webinar page along with her webinar. Will you receive any proof of your attendance here. One of the things that you might need to be aware of as a transition coordinator, on a quarterly basis, I send out to all of the state transition coordinators the  be Kirk Hall in Florida and Shannon Lindsay in South Carolina, Patty Horton in Mississippi, Drew Fenton in Mississippi. Vicki, everybody that's there, so, what you would be doing is on a quarterly basis, I send them a list of webinars and the number people in their state that have been participating.
We also give them a list of the people who have signed in to the website and myTACEport as and your transition network. So, we are encouraging our coordinators to get you folks linked in so that we can begin to form a real net Bork where we can launch our  we hope to launch a chatroom or a list serve where key can have conversations together. So, yes, we do send out that list of who has participated here. I think we have covered just about everything. I appreciate it. There are your credits. Those with the linkthose are the links on this slide of the various different things that you need to do. There's requirements that you have to do, in order to get your credit. So, please follow through with those. One of the things that we will not do at TACE is come look for you.
So, we make these things available, but we expect you to go online and find those resources. 
I'm going to again thank Ellen. I really do appreciate it, Ellen. I don't know, it sounded like your phone lines are down, and she is say, email her, if you have got any questions. If you don't have Ellen's email address, feel free to email me, mine is on the website. I will forward those to her. But we do have Ellen's email address, that will also be up and on the line on our website. Thank you all for participating. I appreciate it. And the question again  Crystal, about CEUs, if you look at the slide, they are available. You have to go to the website and look for those. Thank you all for participating, and I look forward to hearing from you. Please note as your coordinator for the southeast, you can contact me at any time with requests for further information. Other top that, you would like to have, as a webinar. Thank you all for participating. 
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